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President's Preface

More than two and a half years into the COVID-19 pandemic, it continued to pummel mankind
and cause disruptions to daily activities of all walks of life wave after wave. Social distancing
precautions have turned into permanent norms.

As such, the association had not been particularly active in organizing in-person events, and most of
us have been accustomed to online video conferencing meetings. We were lucky to be able to hold
our 2021 Annual General Meeting luncheon, and we are poised to meet our member representatives
this year again at a luncheon to be arranged for our 2022 AGM.

The Government’s controversial plan to scrap the “MPF Offsetting Mechanism” has been passed by
the Legislative Council in June 2022 and is expected to be implemented in 2025. In this Directory,
we have included an article by Labour Department giving a brief outline of the new arrangement.

Environmental Services Contractors Alliance (Hong Kong) has updated its Reference Tables of
Staffing Cost Calculations for Statutory Minimum Wage Application, incorporating the following
elements of cost factors:

- Additional statutory holidays
- Gratuity requirement in government out-sourced service contracts
- MPF arrangements

The amendment bill related to the “Municipal Solid Waste Charging Scheme” has been passed by the
Legislative Council in August 2021 and is targeted for implementation by late 2023. Environmental
Protection Department is drafting best practice guidelines for various sectors in consultation with
relevant stakeholders including representatives from the association.

We are grateful to Labour Department, Environmental Protection Department, Department of Health,
Architectural Services Department and Baguio Green Group for their article contribution. We are

also thankful to advertisers and members for their sponsorship.

I must thank fellow members of the Executive Committee as well as Ms. Cissy Chang and Ms.
Winnie Koo, our co-opted assistants, for their support and assistance throughout the year.

Finally, may I wish everyone well and healthy.

<

Francis Tan
President
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The Executive Committee (2021-2023)
BpEEE (2021-2023 £F)

President =
Mr Francis Tan PREGE T
General Manager sy B
Centuryan Environmental Services Group Ltd f{‘ e TEREFRREEREFEA S

X francis.tan@centuryan.com B 2577 4098  umn 2577 7858

Vice-President @ glER
Dr Kelvin Cheng - ; Bk EELT

-_—

Project Manager “ BEKE
SITA-ATAL Joint Venture FETY S

kelvin.cheng@veolia.com €& 3922 7030 1@ 2743 7922

Honorary Secretary EHBWE
Mr Johnson Kan [ (NG e
Project Manager I B %12

Far East Landfill Technologies Ltd

< johnson.kan@veolia.com 82674 6899 1= 2674 0696

75 a/E
- HEEERE

Honorary Treasurer
Mr Ray Chung

Environmental, Health & Safety Manager
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Veolia Hong Kong Holding Ltd B IERIE RS EAE RAE)

X ray.chung@veolia.com 8 2706 8851  pmi 2706 8600
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The Executive Committee (2021-2023)
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Membership Affairs Sub-Committee

Chairperson
Ms Apple Ji
Assistant General Manager - Recycling

Baguio Waste Management & Recycling Ltd.

X apple.ji@baguio.com.hk B 39554513 il 2544 8668

Education & Training Sub-Committee HERIEZI )

Chairperson FE
Mr. Peter Pan BEEXE
Chief Executive ?.ﬁ-:; W RerE
Hong Kong Cleaning Association Ltd. BRERDE

&< Hkcapan@hotmail.com @ 27441793 11 2370 1953

Tendering Principles Sub-Committee BIZRAE ) #d

FE

RESAT
BIRARREIR - EHRE

Chairperson
Ms Joey Cheung

Assistant General Manager -

Business Development

Waihong Environmental Services Ltd HEIRIEREER/AT

X joeycheung@waihong.com.hk 631733848 1l 2786 1211

Cleaning & Pest Control Sub-Committee BRI B A

T

| YaR X/ N

BITEE

Winson Group Hong Kong Ltd KIBEEBEFEERE/AS

Chairperson
Ms Tannie Sze

Executive Director

X tanniesze@winsongrouphk.com B 21563388 112751 6681
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The Executive Committee (2021-2023)
BET (2021-2023 £E)

Waste Management Sub-Committee Y FE A
Chairperson TE
Mr Marcus Tso LR F e
General Manager TR

Waylung Waste Services Ltd BRI EIERREAS

> marcus.tso@veolia.com 8 26537738 1 2650 0063

Publications Sub-Committee F 77T/ #H
Chairperson FE
Vacant R

Co-opted Assistants
3§ 1 D)) 3

Ms Winnie Koo BERTL
Administration Officer R

winnie.koo@veolia.com &F 2590 5678 W 2565 8661
Ms. Cissy Chang B % e L

Project Officer HHF1F

cissy.chang@centuryan.com 31120993 1B 2577 7858
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Articles of Association Summary

Summary of the Articles of Association of

Environmental Contractors Management Association Limited
incorporated on the 3oth day of August, 2017

as a Company Limited by Guarantee Without a Share Capital
under the Companies Ordinance (Chapter 622)

The following contains a summary of certain provisions of the Articles of Association of Environmental
Contractors Management Association Limited (hereinafter referred to as the “Association”). The
principle objective is to provide stakeholders with an overview of the Association s constitutive documents.
Because the information contained below is in summary form meant for general reference purposes only,
it does not contain all of the information that may be important to stakeholders, and errors or omissions
may exist in the contents. One should not rely on this information as a substitute for the Articles of
Association themselves.

Copies of the Articles of Association are available for inspection.

1. Name of the Association:

Environmental Contractors Management Association Limited

2. Objects of the Association:

a) To run as a non-profit making company in promoting the interests and general welfare of
the environmental contractors management industry (hereinafter referred to as the
“Industry”) and other relating industries;

b) To enhance the professional image and competence of Members of the Association;

c) To advise the government on government policies affecting the Industry and their
implementation through regulations and/or legislative amendments;

d) To protect and safeguard the legitimate interests of its Members;

e) To assist Members in conforming to approved and accepted sustainable development
standards and legislative requirements;

f) To cooperate with government authorities in serving the community and the Industry,
including applying for government subsidised funding schemes;

2) To establish and maintain high standards of competence, knowledge and performance on
hygiene cleaning, material recycling & recovery and related circular economic activities;

h) To promote fair and ethical competition within the Industry;

1) To enhance working relationships and foster partnerships among those engaged in the
Industry;

1) To encourage the growth of technical knowledge and new development within the Industry;

k) To seek membership or affiliation with other professional bodies; and

1) To do all such other things as are incidental or conducive to the attainment of the above

objects.

ECMAL Directory 2022 BRI HEE 8 & & 13
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Articles of Association Summary

Funds of the Association:

The income and property of the Association shall be applied solely towards the meeting of its
recurrent expenditure and the promotion of the objects of the Association, and no portion thereof
shall be paid or transferred directly or indirectly to the Members of the Association.
Remuneration may be paid to any officer, Member or servant of the Association, or other person,
in return for any service actually rendered to the Association, except that the Executive Committee
Members shall serve without remuneration.

If upon the winding-up or dissolution of the Association there remains any property, it shall be
given or transferred to some other institution(s) having objects similar to the objects of the
Association, or to some charitable objects.

Limited Liabilities

Debts and liabilities of the Association to be borne by every Member shall be limited to not
exceeding One Hong Kong Dollar (HK$1) in the event of its being wound up.

Members

(1) The membership of the Association may be divided into such classes as the Executive
Committee may from time to time determine. Currently there are two classes of membership:

(a) Active Member

Any company in Hong Kong providing contract hygienic cleaning services, waste
management, material recovery and recycling services, sustainable development and
environmental engineering or consultancy services, or supplying innovative equipment
or products related to circular economic services.

An Active Member shall have voting rights and be represented at general meetings of the
Association by its duly authorised representative, and such person shall exercise all the
rights of the Active Member.

(b) Associate Member

Any person who does not qualify as an Active Member, including but not limited to
individuals, organisations, or companies in Hong Kong or elsewhere interested in the
Industry may become an Associate Member.

An Associate Member may attend and be heard at meetings of the Association but shall
have no voting rights and shall not be counted towards the quorum of a meeting.

(2)  Application for membership must be made in such forms together with the documents and
fees as may be prescribed by the Executive Committee from time to time. The Executive
Committee shall determine whether an application is accepted.

ECMAL Directory 2022 BIRIIEHE & 8 B &%
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Articles of Association Summary

Membership is not transferable. A Member may withdraw from membership of the
Association by giving 7 days’ notice to the Association in writing. Fees already paid or
donations made by Members who withdraw voluntarily or are expelled from the
Association are not refundable. Upon termination, if an Active Member’s representative is
also an Executive Committee Member, he or she shall immediately cease to be an
Executive Committee Member.

Members who commit one or more of the following acts or omissions may be subject to
disciplinary action:-

Breach of any of the Articles of Association, Code of Practice, rules or resolutions of the
Association;

Being convicted of a criminal offence;

Using the name of the Association in such a manner that may bring the Association into
disrepute;

Non-payment of membership's fees for more than 3 months after they become due without
reasonable excuse;

Engage in unprofessional or unethical conduct that may damage the reputation of other
Members or the Industry; or

Infringe environmental laws, regulations, rules or sound environmental practice.

Such acts or omissions shall be reviewed by the Executive Committee, which shall
recommend to the general meeting of the Association what disciplinary action is appropriate.

A Member shall be expelled if a petition is raised by more than 50% of the Active
Members to this effect. A Member so expelled shall be entitled to an appeal to the Members
in general meeting in respect of the decision of the Executive Committee by giving
written notice to the Association within 14 days of the date of such expulsion. On receipt
of such notice, the Executive Committee shall convene an extraordinary general meeting,
and the decision of the extraordinary general meeting shall be final.

Executive Committee

(1)

)

€)

The Executive Committee of the Association are the directors under the Companies
Ordinance and a member of the Executive Committee of the Association is a director under
the Ordinance.

The Executive Committee shall consist of not less than 5 but not more than 11 members.
The Executive Committee shall have power from time to time and at any time to co-opt
more Executive Committee Members to fill casual vacancies. Any member of the
Executive Committee so appointed shall hold office only until the next election.

Executive Committee Members shall be elected at each and every alternate annual general
meeting. Executive Committee Members shall retire from office at the next alternate annual
general meeting from that in which they were elected so that their terms of office will be about 2
years. A retiring Executive Committee Member is eligible for reappointment to the office.
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Articles of Association Summary

During the election of the Executive Committee, the Honorary Secretary shall call for
nominations from Active Members concurrent with dispatch of the notice convening
the annual general meeting. The properly completed and signed nomination forms shall
be returned to the Honorary Secretary 8 working days prior to the date of the annual
general meeting. Candidates (being representatives of Active Members) validly nominated
will be selected by written ballot by the representative of each Active Member.

The sealed envelopes containing advanced ballot papers will be opened at the meeting.
The candidates receiving the highest number of votes shall be deemed to be elected
Executive Committee Members. In the event of a tie in votes, a new ballot shall be held
immediately to determine which of those candidates with the same number of votes shall be elected.

After the election of the new Executive Committee Members, a convenor, not being
a member of the new Executive Committee and who shall be nominated by the outgoing
Executive Committee, shall cause a meeting of the new Executive Committee to be held
within 30 days of the election. The convenor shall chair the first meeting of the new
Executive Committee at which the Executive Committee Members shall elect one another
to fill the various offices in the new Executive Committee. The convenor shall not have a
vote at this meeting.

At the formation of each new Executive Committee, the Executive Committee Members
shall elect among themselves a President and a Vice-President of the Association.

The President may direct other Executive Committee Members in their work, take overall
charge of the work of the Association and preside over all meetings of the Executive
Committee and all general meetings.

The Vice-President shall assist the President in his or her work and shall act on behalf of
him or her when he or she is absent, on leave or has vacated his or her office.

In the event the President vacates his or her office for any reason other than the completion of a
term of office, the Vice-President shall assume the office of President for the remainder of the term of
office. If the Vice-President is not available or unable or unwilling to fill the vacated office of
President, the Executive Committee Members shall elect among themselves a new President.

In the event the office of Vice-President becomes vacant for any reason before the
completion of the term of office, a new Vice-President shall be elected from among the
Executive Committee Members or the office shall remain vacant until the next term.

If any Executive Committee Member other than the President or Vice-President vacates his
or her office for any reason, the Executive Committee may elect a successor from among
themselves to hold office for the remainder of the term or leave the office vacant until the
next term.

The Executive Committee may appoint an Honorary Secretary and/or an Honorary reasurer
from the Executive Committee for a term on conditions the Executive Committee thinks fit.
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Articles of Association Summary

All Executive Committee Members shall serve without receiving remuneration and shall
not become the salaried staff of the Association.

The Association may pay any travelling, accommodation and other expenses properly
incurred by Executive Committee Members in connection with—

their attendance at meetings of the Executive Committee or committees of Executive
Committee or general meetings; or

the exercise of their powers and the discharge of their responsibilities in relation to the
Association.

A person ceases to be an Executive Committee Member if the person—

ceases to be a director under the Companies Ordinance (Cap.622) or the Companies
(Winding Up and Miscellaneous Provisions) Ordinance (Cap. 32) or is prohibited from
being a director by law;

becomes bankrupt or makes any arrangement or composition with the person’s creditors
generally;

becomes a mentally incapacitated person;

resigns the office of Executive Committee Member by notice in writing of the resignation
in accordance with section 464(5) of the Companies Ordinance;

for more than 6 months has been absent without satisfactory reasons or the Executive
Committee’s permission from Executive Committee meetings held during that period and
the Executive Committee resolves that his or her office be vacated; or

is removed from the office of Executive Committee Member by an ordinary resolution of
the Association.

The business and affairs of the Association are managed by the Executive Committee. An
Executive Committee meeting at which a quorum is present may exercise all powers
exercisable by the Executive Committee, including:

To implement resolutions passed at all general meetings;

To prepare the budget of the Association;

To attend to the daily affairs of the Association and to draw up a Code of Practice and rules
as necessary to regulate these affairs;

To decide on the employment, discharge and salaries of the Association’s employees; and
To make recommendations to all general meetings.

The Executive Committee may appoint an Association Secretary for a term, at
remuneration and on conditions as it thinks fit. The Association Secretary is the
Association’s company secretary under section 474 of the Companies Ordinance.
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Articles of Association Summary

The Executive Committee may, as it thinks fit,

present letters of commendation to Members’ representatives who have provided dedicated
and meritorious service to the Association;

offer honorary life membership to persons for recognition of their respective significant
contributions to the Association; or

appoint former Presidents of the Association as Honorary Presidents with such rights,
privileges and obligations and on such terms and conditions as the Executive Committee
shall determine.

Honorary Life Members and Honorary Presidents shall have the right to receive notice of
and to attend and be heard but not to vote nor be counted towards the quorum at general
meetings of the Association. They shall be exempted from paying annual subscription fee.

The Executive Committee may, if it thinks fit, delegate any of the powers to any person or
committee; and may make rules providing for the conduct of business of the committees to
which it has delegated any of its powers.

A decision of the Executive Committee may only be taken by a majority of the Executive
Committee Members at a meeting. The Executive Committee must ensure that the
Association keeps a written record of every decision taken by the Executive Committee for
at least 10 years from the date of the decision.

The Active Members may, by special resolution, direct the Executive Committee to take, or
refrain from taking, specified action(s).

Executive Committee Meetings

(1)
2)

3)

4

The Executive Committee shall hold a meeting at least once every 2 months.

Any Executive Committee Member may call an Executive Committee meeting by giving
notice of the meeting to the other Executive Committee Members or by authorising the
Association Secretary to give such notice. Notice of an Executive Committee meeting must
be in writing and be given to each Executive Committee Member 7 days in advance of the
meeting.

The quorum for Executive Committee meetings may be fixed from time to time by a
decision of the Executive Committee, but it must be at least 5, and unless otherwise fixed it
is 5. At an Executive Committee meeting, unless a quorum is participating, no proposal is
to be voted on, except a proposal to call another meeting.

The President shall chair at all Executive Committee meetings. If the President is absent, on
leave or has vacated his or her office, the Vice-President shall chair at all Executive
Committee meetings. If neither the President nor the Vice-President is present within 15
minutes after the time appointed for a meeting, the Executive Committee Members
present shall elect among themselves a person to be the chairperson of that meeting.
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Articles of Association Summary

At all Executive Committee meetings, each Executive Committee Member shall have 1
vote. If the numbers of votes for and against a proposal are equal, the Chairperson has a
casting vote.

If an Executive Committee Member is in any way (directly or indirectly) interested in a
transaction, arrangement or contract with the Association that is significant in relation to
the Association’s business, and the Executive Committee Member’s interest is material,
the Executive Committee Member must declare the nature and extent of his or her interest
to the other Executive Committee Members in accordance with section 536 of the
Companies Ordinance. The Executive Committee Member must neither—

(a) vote in respect of the transaction, arrangement or contract in which the Executive
Committee Member is so interested; nor
(b)  be counted for quorum purposes in respect of the transaction, arrangement or contract.

General Meetings

(1)

2)

3)

(4)
(a)

(b)

The Association must, in respect of each financial year of the Association, hold a general
meeting as its annual general meeting, convened by the President at a designated time (not
being less than 11 months and more than 13 months after the holding of the last preceding
annual general meeting) and place as determined by the Executive Committee.

The Members of the Association representing at least 5% of the total voting rights of all
the members having a right to vote at general meetings may request the Executive
Committee to call a general meeting. The Executive Committee is required to call a
general meeting within 21 days after the date on which it becomes subject to the
requirement. Such a meeting must be held on a date not more than 28 days after the date
of the notice convening the meeting.

If the Executive Committee does not call a general meeting as above, the Members who
requested the meeting, or any of them representing more than one half of the total voting
rights of all of them, may themselves call a general meeting. The meeting must be called
for a date not more than 3 months after the date on which the Executive Committee
becomes subject to the requirement to call a meeting. The meeting must be called in the
same manner, as nearly as possible, as that in which that meeting is required to be called
by the Executive Committee.

Notice of general meetings

An annual general meeting must be called by at least 21 days’ written notice to every
Member. A shorter notice is valid if it is so agreed by all the Active Members entitled to
attend and vote at the meeting;

A general meeting other than an annual general meeting must be called by at least 7 days’
written notice. A shorter notice is valid if it is so agreed by a majority representing at least
95% of the Active Members entitled to attend and vote at the meeting.
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(a)

(b)

(6)

(7

(8)

Articles of Association Summary

If notice of a general meeting or any other document relating to the meeting is required to
be given to a Member, the Association must give a copy of it to its auditor at the same
time as the notice or the other document is given to the Member.

The quorum of a general meeting shall be 25% of the total number of Active Members
entitled to attend and vote at a general meeting presented by their representatives. A
proxy notice does not take effect unless it is received by the Association at least 48 hours
before the time appointed for holding the meeting or adjourned meeting. If a quorum is
not present within half an hour from the time appointed for holding a general meeting,

the meeting, if called on the request of Active Members, must be dissolved; or

the meeting must, in any other case, be adjourned to the same day in the next week, at
the same time and place, or to another day and at another time and place that the Executive
Committee determines.

The President shall chair at all general meetings. If the President is absent, on leave or
has vacated his or her office, the Vice-President shall chair all general meetings. If neither
the President nor the Vice-President is present within 15 minutes after the time appointed
for a meeting, the Executive Committee Members present shall elect among themselves a
person to be the chairperson of that meeting.

Every Active Member’s representative or proxy present at a general meeting has 1 vote. If
there is an equality of votes, the chairperson of the meeting is entitled to a second or
casting vote.

Any objection to the qualification of any person voting at a general meeting may only be
raised at the meeting or adjourned meeting at which the vote objected to is tendered. Any
objection must be referred to the chairperson of the meeting whose decision is final. A vote
not disallowed at the meeting is valid.
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Membership Application Form

(Please complete in BOTH English & Chinese maRIFRFLIRX KHXIEE )

(Please v ) Membership Class Options Joining Fee Annual Subscription
(5 v) EFEERER AZE F&8
0 Active Member  EAZE HK$ 7T $3,600 HK$ 77T $4,500
0 Associate Member MiEB &S HK$ 77T $2,000 HK$ 77T $2,500

Note : Annual Subscription counts from 15t January to 315t December of each calendar year.

i gRsEREeF 1 A1 A2 1231 ALk

Company Name A 5)3FE :
(English)

()

Address(es) #3t : ( English & Chinese 2 R )

a.  Main Office

b. Plant / Depot /| Warehouse
Th | B85 BE
c. Branch
2T
Tel &5 Email B3 HF8 -
Fax BH : Website #3it :

Representative(s) to the Association 2EAZ AT A :

18! Representative BFBRE

a. Name:

4

Position:

BBt

Tel &B55:

Fax 8H :

Email & :

Date of Establishment of Company AS&ITIBH :

Business Registration Certificate No. BE 50558 0% -

2dRepresentative R

b. Name:

T

w4

Position:
6]

Tel E85F :

Fax BH:

Email EE[ :

Type of Ownership :
PreResss

Sole Proprietorship #&&

Partnership & 8%

Private Limited Company FAABRAT
Listed Company _=/AF] Stock Code _E {55
Other HAfth ( Please specify &msniA )
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Membership Application Form

8 Registered Capital ZHEA

9 Owners of Board of Directors 8XHEE 28 -

a.

10 Principal Officers T2 AE :

a.

11 Total No. of Employees 12E 1R :
12 Annual Turnover of last year (HK$) -FEE2ELE (87T )
13 Parent Companies or Group of Companies belong to 8T HTBEBE N

14 Subsidiaries or Affiliated Companies Mt BNEAND) -

Name:

e

Position:

B

Tel EEE:

Name:

e

Name:

e

Name:

4

Paid-up Capital EINEA :

b. Name:
G
Position:
Tel B3 :

Position:

Bt

Position:

Bt

Position:

Eiga)

Al

15 Membership of Hong Kong or International Organization / Bodies:
SEUERAE BT

16 * Company Profile ADEN :

17 * Types of Service; Equipment and Personnel employed for such service:

RFEEREBREERCSENAS ¢

28
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18 *Types of Product; their Countries of Origin, Brand Names and Manufacturers:
EoER  REEN B3 RES

*[f space is not sufficient for Items 16-18, please attach separate sheets.

MZEAIARBIHEIER 16-18 5B MIAKRSH ©

19 Referrer (if appropriate) ¥ A (20:@H ) :

Name Signature 222
e

Position Date HHA
BBt Tel &5
Company Fax B E

NG Fmail EEf

20 Declaration E87 :

We K/ATF], (please state company name) ( 553

SR a/NCIEZL D

hereby apply for Membership of Environmental Contractors Management Association Ltd. , and if accepted, agree to

abide by the rules and regulations of the Association.

ZHRFEMARRIEHEERATAEZE - W W BETHEREGE -

Authorized Signature & Company Chop 1525 E /AT ZEH :

Name in Block Letters : A (IEREER ) :
Position : B AL
Date HHA :
21 Please enclose the following documents for processing of application :
B R NN - DB RIRERES ¢
(J Copy of valid Business Registration Certificate RSB LB RIA
(J Copy of Certificate of Incorporation /A sEfEZ &4
(O Company Brochure / Annual Report /A& E/MIF | BERE
(J Service [ Product Catalogues AR7S | B B &%
(J Copy of Membership Certificates of Organizations / Bodies 14 | e e E5Z 8|4
O Others EAtl (please specify saz708 )
(J Cheque for the joining fee and this year's annual subscription fee made payable to

“ Environmental Contractors Management Association Limited ”

SINHASBNAFEFENSE  RBEAR (BRRIEGERRAAE) -
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Terms and conditions &

k. We reserve the right to accept or reject any membership application for any reason.
REREBANIERIERBIRALEN - NMERRE -
2. Full amount of prescribed membership fees should be tendered together with this application form. Such fees shall

be promptly returned if the application is not successful.
2EGEANHBASHAR - AIRFNEERN  AGRERRERTRAIE -

&k All classes of membership are valid for one calendar year, with paid membership starting from the date payment is
received and expiring on 31 St December of the year. The amount of membership fees shall be as determined and
announced from time to time by the Executive Committee of the Association. Annual subscription fee shall be paid
in advance of membership due date, otherwise the membership will automatically cease.

SHEEME—F  HAHEREF > £EEF 12 A 31 HELL - AR ESHRTERABRAMIESE > 88
ANSFESRERPNMNES » SAHSBEKEEECH -
4, Membership is non-transferable; Membership fees are non-refundable and non-transferable.

SRINEEE - S EASRELAAIEE -

Data Collection Statement BN E 68
Purpose of Data Collection &RIUZEHHY

The company and personal data provided in this form will be used for the Association's membership services, including but
not limited to:

REBERAFTRENAT LEABRHREAZERS - 8EEAIRNUTAZ

1. processing of your membership application;
BEAREE
2. listing on the Association's website and publications;
RAGHEENTIY L5714 ;
3. communication between the Association and its members, such as in the form of circulars or newsletters,

safeguarding members' rights in the Association and elections; and
BREASHGENBENENY - #EFENAGLIER I ER ; DK

4., compiling statistical data and research.
At KT o

Providing company and personal data in this application form is voluntary. However, failure to supply sufficient information
may result in the Association being unable to process your application. The Association will not sell or distribute data
collected to any third party.

RERAMMERNATIREAEREEERE - RNEIRERHER » AIRENASMEIBELAGHE - AL H
WEAMBEN L ENEETE=T

Access to Data BR EE

In accordance with the Personal Data (Privacy) Ordinance, you have the right to request access to and correction of your
data in this form. An applicant or member may, at any time, request to access and update the information in writing to the
Association's Secretariat.

REBEEAER (RLE) GO MEEEREFARBERREARMBIINER - BEAXSENMREFLREXRER > A
MERDIEmEAAEWMER
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MPEF: Abolition of Offsetting Arrangement

Labour Department

After years of extensive and in-depth consultation with different sectors in the community, the
Legislative Council (LegCo) passed the Employment and Retirement Schemes Legislation (Offsetting
Arrangement) (Amendment) Bill 2022 in June 2022 to abolish the use of the accrued benefits of
employers' mandatory contributions (ERMC) under the Mandatory Provident Fund (MPF) System to
offset severance payment (SP) and long service payment (LSP) (the offsetting arrangement) so as to
strengthen the retirement protection of the employees. The Government will implement the abolition
of the offsetting arrangement in tandem with the full implementation of the eMPF Platform of the
Mandatory Provident Fund Schemes Authority, which is expected to be in 2025.

The “grandfathering” arrangement

Under the Amendment Ordinance, after the abolition of the offsetting arrangement takes effect (i.e. the
transition date), employers can no longer use ERMC to offset employees SP/LSP'. The Amendment
Ordinance has no retrospective effect (“grandfathering” arrangement), i.e. the abolition of the offsetting
arrangement is only applicable to an employee’s SP/LSP entitlement in respect of the employment
period after the transition date. Employers can continue to use the accrued benefits derived from
their MPF contributions (irrespective of whether the contributions are mandatory or voluntary, and
irrespective of whether the contributions are made before or after the transition date), to offset the SP/
LSP in respect of the employment period before the transition date.

Calculation of SP/LSP for employees whose employment period straddles across the transition date

Under the current EO provisions, an employees’ SP/LSP is calculated based on the employee’s
last monthly wages before the termination of employment. After the abolition, if an employee’s
employment period straddles across the transition date, the SP/LSP of such employees will be divided
into pre-transition portion (i.e. for the employment period before the transition date) and post-transition
portion (i.e. for the employment period starting from the transition date). The post-transition portion
will be calculated based on the employee’s last monthly wages before the termination of employment
as under the current practice. However, the SP/LSP in respect of the employment period before the
transition date will be calculated based on the employee’s monthly wages preceding the transition date.
The calculation is as follows:

(a) Pre-transition portion: employee’s last full month’s wages immediately preceding the transition
date x 2/3 x years of service before transition date

(b) Post-transition portion: employee’s last full month’s wages before termination of employment x
2/3 x years of service after transition date

The accrued benefits derived from employers’ voluntary contributions as well as gratuities based on employee’s length of service can
continue to be used to offset pre-transition or post-transition SP/LSP as under the current practice. Besides, under the Employment
Ordinance (EO), the ceiling on the monthly wages for calculating SP/LSP is $22,500 and the maximum SP/LSP amount is $390,000. These
ceilings remain unchanged.
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If an employee’s aggregate amount of SP/LSP exceeds $390,000, the amount in excess of the amount will
be deducted from the post-transition portion of SP/LSP, i.e. from the SP/LSP portion that cannot be offset.

Employers should not dismiss employees before the transition date

Employers cannot save their SP/LSP expenses by dismissing their employees before the transition date
and employing new employees after the transition date. This is because —

(a) the pre-transition portion of an existing employee’s SP/LSP can still be offset, where the SP/LSP
of a new employee employed after the transition date cannot be offset;

(b) the pre-transition portion of an existing employee’s SP/LSP is calculated based on the employee’s
monthly wages preceding the transition date rather than the last monthly wages before the
termination of employment; and

(©) after dismissing an existing employee and employing a new employee, the new employee’s SP/
LSP will build up afresh to a maximum of $390,000 which cannot be offset.

In sum, the total SP/LSP expenses so incurred will generally be higher in comparison with retaining the
existing employees as explained in the example below.

Scenario (a)

An employer has employed an employee (Employee A) with five years’ service before the transition date,
and continues to employ Employee A for five years after the transition date. Assuming Employee A’s last
monthly wages preceding the transition date and at the time of dismissal are both $22,500 and ERMC is
$135,000%, The SP/LSP payable by the employer to Employee A will be $75,000. The calculations are as
follows:

SP/LSP | ERMC that canbeused | SP/LSP payable by
to offset SP/LSP the employer
(a) Pre-transition portion $75,000° $135,000 -
(b) Post-transition portion | $75,000" - $75,000
Total: $75,000

The amount is calculated by the Employee As monthly salary of $22,500 x 5% x 12 months x 10 years assuming no salary change and
investment return.

The amount is calculated by Employee A's monthly wages preceding the transition date ($22,500) x 2/3 x five years of service.

Since ERMC ($135,000) can fully offset the pre-transition portion of SP/LSP ($75,000), the employer is not required to pay that portion.
The amount is calculated by Employee A’s last monthly wages at the time of dismissal ($22,500) x 2/3 x five years of service.

SP/LSP arising from the post-transition employment period cannot be offset by ERMC.

@ G i
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Scenario (b)

The employer dismisses Employee A (who has been employed for five years) before the transition date
and employs a new employee (Employee B) after the transition date for five years. Assuming the last

monthly wages of Employee A at the time of dismissal (i.e. before the transition date) and Employee B at
the time of dismissal are both $22,500 and ERMC of Employee A and Employee B are both $67,500”, the
total SP/LSP payable by the employer to Employee A and Employer B will be $82,500. The calculations

are as follows:

SP/LSP | ERMC that canbeused | SP/LSP payable by
to offset SP/LSP the employer
(a) Employee A $75,000° $67,500 $7,500°
(b) Employee B $75,000 . $75,000
Total: $82,500

The example above illustrates that if an employer dismisses an existing employee before the transition
date and employs a new employee after the transition date, the total SP/LSP expenses of the employer
($82,500) will be $7,500 greater than what would have to be paid if the employer retains the existing
employee ($75,000).

Government Subsidy Scheme

To provide support to enterprises, especially micro, small and medium-sized enterprises, the Government
will provide a 25-year subsidy totaling $33.2 billion to share out employers’ expenses on post-transition

portion of SP/LSP. During the initial years after the abolition, employers will benefit more from a higher
subsidy and the subsidy ratio will be progressively reduced over the 25-year subsidy period so that
employers can gradually adapt to the policy change. Employers’ share ratio under the subsidy scheme is

as follows:

The amount is calculated by Employee A's and Employee B’'s monthly salary of $22,500 x 5% x 12 months x 5 years assuming no salary
change and investment return.

Calculated by Employee A last monthly wages before dismissal ($22,500) x 2/3 x five years of service.

Since ERMC ($67,500) cannot fully offset the SP/LSP of Employee A ($75,000), the employer is required to make a top-up payment of
$7,500.

Calculated by Employee B’ last monthly wages before dismissal ($22,500) x 2/3 x five years of service.

""" sp/Lsp arising from the post-transition employment period cannot be offset by ERMC.
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Employer’s share per employee
Year after the (as % of post-transition portion of SP/LSP payable)
abolition First $500,000 of all SP/LSP Beyond the first $500,000 of all
paid by an employer in a year SP/LSP paid by an employer in a year
1-3 50%, capped at $3,000 50%
4 55%, capped at $25,000 55%
5 60%, capped at $25,000 60%
6 65%, capped at $25,000 65%
7 70%, capped at $50,000 70%
8 75%, capped at $50,000 75%
9 80%, capped at $50,000 80%
10 80% 85%
1 80% 90%
12 85% 95%
13 85% 1009
14-19 90% 1009%
20-25 95% 100%

For more information about the abolition of the offsetting arrangement and the calculation of SP/LSP after

the legislation takes effect, please visit: https://www.labour.gov.hk/eng/news/aoa.htm
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Control of Flytipping of Construction Waste through Cross-departments
Collaboration, Smart Technologies and HoHoSkips Scheme

Environmental Protection Department

“Construction waste” means any substance,
matter or thing which is generated and
abandoned as a result of construction works.
Most of them are reusable inert materials
which can be reused in land formation, ground
levelling and other construction works. Under
the Construction Waste Disposal Charging
Scheme, the disposal of construction waste
is subject to a statutory differential charging

with a view to creating financial incentives to R
encourage construction waste producers to reduce, sort and recycle construction waste

However, there are some free-riders who may seek to evade the charge through illegal disposal (including
land filling or fly-tipping) of construction waste. As one of the key enforcement tasks, the Environmental
Protection Department (EPD) has been tackling these illegal activities via a multi-pronged approach.

Cross-departments Collaboration

The EPD has been maintaining close liaison with the Agriculture, Fisheries and Conservation Department,
Buildings Department, Civil Engineering and Development Department, Drainage Services Department,
Food and Environmental Hygiene Department, Highways Department, Home Affairs Department, Lands
Department and Planning Department through inter-departmental meetings, exchange of intelligence,
sharing of information, etc. to collectively monitor the overall illegal waste disposal situation and
formulate strategies to tackle the problem.

Effective initiatives involving various
departments have been taken forward,
including identification of priority
sites for actions, use of surveillance
camera systems to support
enforcement, streamlining referral
workflow to shorten waste clearance
time, trial of new technologies, e.g.
drones for monitoring of illegal
landfilling activities, installation
of GPS on dump trucks in public

works contracts, etc. Government

Inter-departmental meeting
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departments will continue to make concerted efforts to combat illegal disposal activities based on their
authorities under relevant legislations.

Application of Smart Technologies in Enforcement

The EPD has made use of technologies to facilitate enforcement. For instance, surveillance camera
systems have been installed at about 180 locations of illegal construction waste disposal hotspot across
the territory.

EPD's Surveillance Camera System

The systems operate round-the-clock under all weather conditions and are equipped with automatic video
analysis function to identify suspected cases of waste disposal, as well as instant push notification function
to inform EPD officers for follow-up actions and investigations. In 2021, the number of successful
prosecutions against illegal waste disposal involving the use of surveillance camera systems was over 600,
accounting for some 81% of such conviction cases. This demonstrates the effectiveness of technology in
supporting enforcement.
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Reporting of spotted construction waste using mobile app with photos and locations uploaded simultaneously
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Furthermore, the EPD has applied Geographic
Information System (GIS) technologies and
developed a “Spotter App”, which enables
field inspectors to make use of their hand-held
devices such as mobile phones to report sites with
construction waste spotted during regular patrols.
This instant reporting feature has tremendously
reduced the processing time for responding to
complainants as well as referring cases to relevant
departments for waste clearance.

Facilitating the Collection and Recycling of
Construction Waste by HoHoSkips Scheme

Apart from those enhanced enforcement actions
mentioned above, the EPD has launched a trade-led
pilot scheme to facilitate collection and recycling
of construction waste arising from small scale
renovation works since February 2021 with funding
support from the Recycling Fund.

The objective of the scheme is to provide the
renovation trade with a convenient, time-saving
and efficient construction waste collection service
through the use of “HoHoSkips” mobile app and
“Smart Skips”. This would in turn help reduce illegal
disposal of construction waste at source. The scheme
currently covers 10 districts including Sham Shui Po,
Kowloon City, Wong Tai Sin, Yau Tsim Mong, Tsuen
Wan, Kwai Tsing, Yuen Long, Shai Tin, Tai Po and
North districts.

In practice, members of the public and renovation
workers can use the mobile application “HoHoSkips”
to book and arrange collection service with recyclers
for construction waste in the aforesaid districts.

With the benefits of consolidated delivery and proper
waste separation, the users only need to pay $71

[=]’ %

Scan to Download

B -
Around $20 for disposal of 300kg of inert construction waste

Promational poster
at a refuse collection
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and $200 for disposal of each tonne of inert and non-inert construction wastes respectively, which are
equivalent to the “gate” fee charged by government waste disposal facilities. In other words, the users of
“HoHoSkips” can save the cost for transporting construction waste to the disposal facilities.

After sorting, only about 20% of the construction waste collected was sent to landfills for disposal while
the remaining was sent to public fill reception facilities for recycling, and the recovery rate is around 80%.

The EPD publicizes the pilot scheme among members of the public, the renovation trade, property
management companies, etc. through various channels. These include distributing leaflets and posters,
advertising on the internet, social media platforms and public transport, promotion on the radio, displaying
posters and backdrops at strategic locations, etc.

Since the launch of the pilot scheme in February 2021 up till end of July 2022, the total number of
downloads of the mobile application is over 10,000, and about 2,200 times of pre-booked collection
service have been provided with over 1,000 tonnes of construction waste collected in total.

Notable Improvements
Through the above multi-pronged measures, the overall situation of illegal disposal of construction waste
has shown notable signs of improvement.

mm Amount of construction waste illegally disposed of in public places and on government land cleared by the Government
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The number of complaints relating to illegal disposal of construction waste received by the EPD in 2021
has reduced by nearly 40 percent when compared with the peak in 2017. The amount of construction
waste illegally disposed of in public places and on government land cleared by the Government in 2021
has reduced to about 2,100 tonnes, a significant decline of about 76 percent as compared with the peak in
2017.

Collaborations for a better environment

Notwithstanding these achievements, the EPD will continue to look into new schemes and apply
innovative technologies to facilitate the collection and recycling of construction waste as well as
strengthening interdepartmental collaboration. The EPD will also continue to collaborate with various
professional bodies including the ECMAL and join hands with environmental practitioners in building a
better environment.
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Realizing “Zero Landfill” by “Circular Economy”
Baguio Green Group

Climate change is one of the world’s most pressing challenges, and Hong Kong has announced its
Climate Action Plan and set up a target to achieve “Carbon Neutrality” by 2050, and it is believed that
the government will further launch regulations in different environmental areas to achieve the target.
Therefore, integrated environmental services providers in Hong Kong must strive to improve the ability to
tackle climate change and manage its impact to accommodate sustainable development and embrace both
risks and opportunities in their operations.

Formulation of policy and setting up of target

In order to fulfill its commitment to sustainability, the corporate can formulate a climate change policy
to prioritize low-carbon initiatives, set up environmental targets, formulate the short, medium and long-
term strategies, thereby managing the business development and minimizing its operation impact on the
environment. In 2021, Baguio set up three environmental targets to further motivate the Group to become
more sustainable, including:

> Reduce 30% carbon intensity by 2030 (as compared to 2016)
> Reduce 30% energy intensity by 2030 (as compared to 2016)
> Improve the recycling rate for non-hazardous waste to 60% by 2030

“Circular Economy” — “Local Collection Local Recycling Local Use”

In order to facilitate carbon emission reduction from local waste management, we need to promote a
circular economy, and, first and foremost, divert waste into the resource circulation loop, which means
that waste can be sent to local recycling facilities for processing. To achieve this, the first step is to
enhance public awareness and knowledge of resource recycling and reuse, educate the public on the way
to do proper and clean recycling, and to expand the local recycling network in the community to facilitate
public recycling behaviour.

We have to constantly expand the scope and type of collection
services for recyclables to realize “Zero Landfill”. With the effort
from the HKSAR Government and industry for many years,
currently, a number of environmental protection facilities have been
established in Hong Kong to improve the recycling rate, including
waste sorting centre, plastic recycling facility, waste glass bottle
recycling plant, waste paper recycling centre and various organic
waste treatment facilities (i.e. food waste, yard waste and animal
waste).

Circular Economy is not only about recycling, but giving new life

to recyclables is also an important step in realizing it. We must apply the concepts of "upcycling” and
"innovation" to use local recyclables for different purposes to protect the environment and avoid over-
exploitation of natural resources and cause ecological damage; at the same time, local use of recyclables
can also reduce the carbon emissions from overseas logistics. In 2021, a total of 22,603 tonnes of
recyclables collected by Baguio were used locally, including making eco sandbags from glass cullet and
making organic soil conditioner from horse manure, etc. In 2022, we shall apply the “Black Soldier Flies
(BSF)” bioconversion technology to turn local chicken manure into organic fertilizer and insect protein
feed, further moving towards "Zero Landfill".
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Cleaning and Infection Control
Department of Health

Amid the COVID-19 pandemic, the awareness of hygiene and sanitation has been heightened. As
environmental cleaning is a fundamental and important way to combat communicable diseases, the
frontline cleaning workers are highly appreciated for their great contribution in the battle against
COVID-19. Environmental cleaning not only could remove visible dirt but also invisible germs
from the surfaces. On the other hand, wearing appropriate personal protective equipment (PPE) can
effectively protect the cleaning workers from environmental pathogens during the cleaning process.
Besides, as hands are often the culprit of introducing pathogens to the body, the observance of hand
hygiene has also become a prerequisite in the prevention of the spread of communicable diseases.

Environmental Cleaning

Bleach is widely used for environmental cleaning as it is effective in killing bacteria, fungi and viruses.
The 1:99 diluted household bleach (mixing 1 part of 5.25% bleach with 99 parts of water) is used for
cleaning and disinfection. Enhanced environmental disinfection could be conducted for potentially
contaminated surfaces or items by using 1:49 diluted household bleach.

Bleach has the properties of causing irritation, decomposition under heat and light, and reacts
readily with other chemicals. Therefore, bleach should be used with caution. Improper use of bleach
may reduce its effectiveness in disinfection and can injure users. Overuse of bleach will pollute the
environment and disturb ecological balance.

As bleach might interact with metals, cause corrosion and leave behind stains. It is recommended to
use 70% alcohol instead for the disinfection of metallic surfaces. Interestingly, although alcohol is
well-known for its antimicrobial properties, a concentration of more than 70% would not generate
more desirable antimicrobial effect. This is due to the fact that sufficient amount of water is required
as an essential catalyst to help denaturing the proteins of the cell-membranes in microorganisms
during the process.

For the protection of cleaning workers during environmental cleaning, the selection and use of
appropriate PPE (including masks, gloves, etc.) in accordance with the risk involved is vital. Equally
important as the proper use of PPE is the proper removal of PPE after use, which can be achieved
with proper training & set up (with a mirror), and the utilization of a buddy system, to avoid
contamination (https://www.chp.gov.hk/en/static/32975.html). Although wearing appropriate PPE
can effectively protect cleaning workers from contracting environmental pathogens, it cannot replace
other basic infection control measures, such as hand hygiene.

Hand Hygiene

Hand Hygiene is one of the most important measures in reducing the spread of diseases in both
healthcare setting and community. Washing with soap and water not only removes pathogens
physically, but may also chemically kill contaminating and colonizing flora, making hand washing
more effective. Hand hygiene could also be achieved by the use of alcohol-based handrub if the hands
are not visibly soiled. In order to clean and disinfect the hands thoroughly, proper hand hygiene
technique should be adopted, i.e. rub hands for 20 seconds with the 7 steps for hand hygiene.
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Furthermore, the “Save Lives: Clean Your Hands” annual campaign is part of a major global effort
led by the World Health Organization (WHO) which incorporates a global annual day (5th May)
to support the improvement of hand hygiene around the world. This year the Centre for Health
Protection (CHP) has adopted "Clean Hands Wisely. Germs Leave Quickly" as the slogan for the
promotional campaign for Hand Hygiene Day 2022, to remind the public about hand hygiene and to
get into a habit of doing so. The proper time to perform hand hygiene includes, but not limited to, the
moment before eating, after touching public installations or equipment, and anytime a person finds
the hands dirty. You may visit the CHP's Hand Hygiene Day 2022 webpage (www.chp.gov.hk/en/
features/105581.html) for more information on hand hygiene.
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Safe Use of Machinery

Labour Department

“Be on Guard!” In the first half of 2022, there is a succession of serious or even fatal industrial
accidents that happened in the waste recycling industry. The causes of these accidents were all
related to the dangerous parts of the machinery which were not effectively guarded.

The Labour Department (“LD”) 1s highly concerned about the occupational safety of employees
in the environmental service industry. Employees of the environmental service industry are often
required to handle huge amounts of refuse and waste for recovery, classification and recycling during
work. Most of these processes involve the use of various machinery and plant to facilitate sorting,
baling and crushing. If the machinery is not effectively guarded, workers while operating the
machinery are liable to be injured or even killed by the moving parts or nips such as revolving worms
(Photo 1), in-running nips (Photo 2), revolving cutting tools (Photo 3), etc. Therefore, the provision
of effective guards to the moving parts or nips of machinery is of paramount importance.

Photo 1: Revolving worm Photo Z: In-running nip Photo 3: Revolving cutting tool

According to the Occupational Safety and Health Regulation and the Factories and Industrial
Undertakings (Guarding and Operation of Machinery) Regulations, the responsible person, proprietor
and employer of the premises where the machinery is located at shall ensure that the dangerous
part(s) of the machinery (i.e. the abovementioned moving parts or nips) is/are installed with effective
guard(s), including a fixed guard, an interlocking guard, an automatic guard, a trip guard, a two-hand

control device or a combination of any of them.

The LD publishes “Handbook on Guarding and Operation of Machinery” which provides practical
guidance on effective guarding of machinery for duty-holders to comply with the requirements of the
above regulations. The handbook can be downloaded from the LD’s website at
(https://www.labour.gov.hk/tc/public/pdf/os/A/GOM.pdf) or

by scanning the QR code on the right.
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In addition, under the general duties provisions of the Occupational Safety and Health Ordinance and
the Factories and Industrial Undertakings Ordinance, it shall be the duty of the employer/ proprietor
to ensure, so far as is reasonably practicable, the health and safety at work of persons employed by
him. Contravention of the provisions is liable to a maximum fine of $500,000 and imprisonment for
6 months. Meanwhile, it shall be the duty of every employee while at work to take reasonable care
for the health and safety of himself and of other persons. An employee who wilfully and without
reasonable excuse does anything while at work likely to endanger himself or other persons commits

an offence and is liable to a maximum fine of $50,000 and to imprisonment for 6 months.

The LD hereby urges employers to provide employees with safe machinery, and employees should
fully co-operate with their employers and take reasonable care for protecting themselves and other

persons.

To safeguard the safety of workers, manufacturers, importers and suppliers when design,
manufacture, import and sell machinery should duly consider the possible hazards associated with
the moving parts or nips and render them effectively guarded. Eliminating and controlling the
hazards of machinery at source can prevent workers from contacting its moving parts or nips when

the machinery is being used. It can avoid occurrence of accidents more effectively.
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Modern Market with Innovative Features - FEHD Skylight Market
Source : Architectural Services Department Sustainability Report 2021

Situated in Tin Shui Wai, the FEHD skylight market took about a year from planning, construction to
commissioning, providing residents a convenient shopping environment. The project aims to provide
a temporary market as a transitional arrangement to meet the local demand for additional choices of
fresh food provisions. It comprises 40 market stalls with a single storey container structure including
4 reserved places of pop-up stalls and ancillary services facilities with a loading and unloading bay.
By adopting MiC, the container stalls and prefabricated components were assembled on-site, allowing
speedy completion within a year. Modules of the main roof shelters and the feature gutters were
manufactured off-site and transported to the site for assembly using the DfMA method, achieving better
workmanship and less waste in the construction site. Meanwhile, Architectural Services Department
(ArchSD) deployed new innovative technologies including smart micro-environment sensors to
facilitate environmental monitoring. ArchSD also adopted smart materials including anti-bacteria &
self-cleaning enamel panel and anti-bacteria & anti-dust coating for louvers in ventilation areas to

provide residents with a pleasant and healthy shopping environment.

Aerial view of FEHD Skylight Market

Accessible entrance of the market

JgEddEannuaiaae
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Modules of the MiC containers for market stalls
were manufactured off-site and transported to site
for assembly

Micro-environment sensors for environmental
monitoring

40 market stalls (including 36 fixed stalls and
4 temporary stalls) are provided in the market

Anti-bacterial and self-cleaning enamel panel

58 ECMAL Directory 2022 BRIEZEHE & 8 & &



‘I

KARFRENRERANEMRIRE - XE@ETM

K BEZE AT EERHE 2027
BREBXFEMAURKKE - BBER - BRERIAZWA  KNBIT —FFE -  EaRBRTREHR
BANNENRE - WRHEEDEERDTREHZ —BEENHERIEE - (ERXAEMERAN
BEZH - mmHREH 40 BB HDEBENNBEERE HPBEE 4 @HREFRLU - MRREE
miiHE - AIBEKRA MBEEWN] 8% REBEFRMERTHIERMRT - BMIRS LEUR -
FEETE—FR RRTW - HHLEEA [RENRERST]  SORELTESIINEERE - R
BEITHIRBER  SWRESTIEESNRDREER - BREFEABEBDRKA T HMAIFR
5 BIEERERREERS  HAFBREZSH - 3 BEINEEDE#BCERZEL SHE
AR - WK [MKEE ] KMEARBRNE - BOBRER  AMEREH—EGEEEFED
BYIRE -

O

BREARHDRHE

frhExA EiEk A O

ECMAL Directory 2022 BRIEHEE 8 & &% 59



Iiﬁf |I|;au' '*

ey -l".

R TS M BEE ?%TFE%H“
BHTEREER  AREETHE

BB EEIRIBEREE - BARAERIESH

EHIEMZE 40 E#E (&2 36 EEE
KSM& 4 (BEIREAFIE (I )

A M EREER

60 ECMAL Directory 2022 BRIEZEHE & 8 & &



Reference Tables of Staffing Cost Calculations for
Statutory Minimum Wage Application (2022)

Environmental Services Contractors Alliance (Hong Kong)

The Statutory Minimum Wage (SMW) rate of HK$37.50 an hour has taken effect on 1 May 2019. Based
on this SMW rate, employee benefits regulated by the Employment Ordinance and their related cost

practical cost composition of effective SMW application.

items, the Alliance has worked out the following cost reference tables for A. Rest Days Without Pay and
B. Rest Days With Pay for fellow contractors, clients and other stakeholders to have a clear view of the

(A) Rest Days Without Pay (B) Rest Days With Pay

Cost Items Percentage Monthly Amount Percentage Monthly Amount

An Employee’s Monthly Wage Costs

» Minimum Wage (Notel) 100% $7,800.00 100% $7,800.00

» Rest Day Pays (Note2) - - 16.67% $1,300.00

» Relievers Expenses (Note3) 27.56% $2,150.00 27.56% $2,150.00

Monthly Total Wage Cost : 127.56% $9,950 144.23% $11,250

Basic Monthly Costs

» Monthly Total Wage Cost 100% $9,950.00 100% $11,250.00

» MPF (Note4a /Note4b) 5% $497.50 5% $562.50

» Gratuity / Severance Payment or 6% $597.00 6% $675.00
Long Service Payment (Note52/NoteSb)

» Extra Administrative Cost for processing 1% $99.50 1% $112.50
Wages (Note6)

» Employee Compensation Insurance 6% $597.00 6% $675.00
(Note7)

» Third Party Liability Insurance 3% $298.50 3% $337.50
Expenses (Note8)

» Operating Cost (Note?) 5% $497.50 5% $562.50

» Materials & Equipment Cost (Notel0) 9% $895.50 9% $1,012.50

Total Wage & Basic Cost : 135% $13,433 135% $15,188
|
Cost Composition Analysis: Percentage Monthly Hourly Wage| Percentage Monthly Hourly Wage
Amount Amount
Statutory Minimum Wage 100% $7,800.00 $37.50 100% $7,800.00 $37.50
Total Wage & Basic Cost 172.22% $13,433 $64.58 194.72% $15,188 $73.02

Other Expenses Not Included (Notell)

According to the “Quarterly Report of Wage and Payroll Statistics” for the first quarter 2022 published

by Census and Statistics Department on 27" June 2022, the average monthly salaries, average number
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of normal working hours per day and average number of standard working days per month of general
cleaner are: $10,650 + 8 hours + 26 days = $51.20 an hour.

61



Applying the above Cost Composition Analysis tables, we can obtain the following total basic costs

for reference:

(A) Rest Days Without Pay

(B) Rest Days With Pay

Cost Composition Analysis: Percentage Monthly Hourly Wage | Percentage Monthly Hourly Wage
Amount Amount
Average Wage (13 quarter 2022) 100% $10,650.00 $51.20 100% $10,650.00 $51.20
Total Wage & Basic Cost: 172.22% $18,342 $88.18 194.72% $20,738 $99.70

Similarly, based on the worker’s actual wage, we can use the above cost composition analysis table to

work out the reference data for the total basic costs.

(Note') Employee’s Minimum Wage

Daily Working Hours : 8 Hours

Monthly Working Days : 26 Days

Minimum Hourly Wage : $37.5 / Hour

Daily Wage : $37.5 x 8 Hours = $300
Monthly Wage

Yearly Wage : $7,800 x 12 Months = $93,600

(Note?) Rest Day Pay
Daily Wage
Yearly Outgoing
Monthly Outgoing

(Note?) Relivers Expenses

(a) Yearly basic holiday entitlement of a cleaner :

» Rest Days

» Statutory Holidays

» Annual Leave With Pay

may arise:
» Sick Leave

: $37.5 x 8 Hours x 26 Days = $7,800

: $300
: $300 x 52 Days = $15,600
: $15,600 +~ 12 Months = $1,300

:52 Days

:13 Days (Increased from 12 days to 13 days in 2022,

thereafter additional one day every two years; i.e., 14 days as
from 2024, 15 days as from 2026, 16 days as from 2028, and up
to 17 days as from 2030.)

one day every year up to 14 days.
(b) In addition to the above, should consider the following to estimate potential leave days that

.7 Days for the first 3 years of employment, thereafter additional

Paid sick days can be accumulated up to a maximum of 120 days. It is accumulated at
the rate of 2 paid sick days for each completed month of employment under a
continuous contract during the first 12 months of employment, and 4 paid sick days per
month thereafter. Currently, COVID-19 related leave is 7 — 14 days. Therefore, assume
every employee takes an average of 14 paid sick leave days a year.
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(c) For reference below is a sample calculation of relievers expenses:

Types of Holiday Number of Days Amount
Rest Days 52 Days HK$15,600
Basic Holidays Statutory Holidays 13 Days HK$3,900
Annual Leave With Pay (First 3 Years) 7 Days HK$2,100
Potential Leave Sick Leave ( Estimated Yearly Average ) 14 Days HK$4,200
Yearly Total 86 Days HK$25,800

(d) Therefore, formula for calculating relievers expenses is:

Monthly Relievers Expenses = Minimum Daily Wage x Leave Days +~ Months in a year
= $300x 86~ 12
= $2,150

Relievers Ratio = $2,150 +$7,800 =27.56%

(Note+) MPF (Rest Days Without Pay)
MPF Expenses = (Yearly Wage + Yearly Relievers Expenses) ~12 x 5%

=($93,600 + 25,800) + 12 x 5% = $497.50 / Month

(Note*) MPF (Rest Days With Pay)
MPF Expenses = (Yearly Wage + Yearly Rest Day Pays + Yearly Relievers Expenses) 12 x 5%

= ($93,600 + $15,600 + $25,800) + 12 x 5% = $562.50 / Month

(Notess) Gratuity / Severance Payment or L.ong Service Payment (Rest Days Without Pay)

Gratuity:
Effective from I April 2019, contractors of government out-sourced service contracts are

obliged to pay to non-skilled employees employed for 12 months or more a sum of gratuity
equivalent to 6% of the total amount of the concerned employee’s earned wages over the working
period. The amount of paid gratuity is deductible from the payable amount of severance payment
or long service payment. $9,950 x 6% = $597

Severance Payment or Long Service Payment:

Employee’s Wage Cost = (Wages + Relievers Expenses) = ($7,800 + $2,150) = $9,950
(Employee’s Wage Cost) x 2/3 + 12 + (Employee’s Wage Cost)

$9,950 x 2/3 + 12 + $9,950 = 5.56%

* Suggest adjust to 6% to equate to gratuity rate for ease of calculation: $9,950 X 6% = $597

Before 2025, accrued benefit contributed by the employer to the employee’s MPF account can be
used to offset against the payable amount of severance payment or long service payment.
Upon abolition of the offsetting mechanism in 2025, severance payment or long service payment
cannot be offset. The employer is obliged to set up an independent account to contribute additional
1% as reserve for severance payment or long service payment. If the fund in the account is not
sufficient to pay for the employee’s severance payment or long service payment, the employer will
have to make up the shortage.
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(Notesb)

Gratuity / Severance Pavment and Long Service Paviment (Rest Dayvs With Pa

Gratuity:
Effective from 1st April 2019, contractors of government out-sourced service contracts are

obliged to pay to non-skilled employees employed for 12 months or more a sum of gratuity
equivalent to 6% of the total amount of the concerned employee’s earned wages over the
working period. The amount of paid gratuity is deductible from the payable amount of severance
payment or long service payment.

$11,250 x 6% = $675

Severance Payment or Long Service Payment:

Employee’s Wage Cost = (Wages + Rest Days Pay + Relievers Expenses)

= ($7,800 + $1,300 + $2,150) = $11,250

(Employee’s Wage Cost) x 2/3 + 12 + (Employee’s Wage Cost)

$11,250x2/3 + 12+ $11,250 = 5.56%

* Suggest adjust to 6% to equate to gratuity rate for ease of calculation: $11,250 x 6% = $675

Before 2025, accrued benefit contributed by the employer to the employee’s MPF account can
be used to offset against the payable amount of severance payment or long service payment.
Upon abolition of the offsetting mechanism in 2025, severance payment or long service payment
cannot be offset. The employer is obliged to set up an independent account to contribute
additional 1% as reserve for severance payment or long service payment. If the fund in the
account is not sufficient to pay for the employee’s severance payment or long service payment,
the employer will have to make up the shortage.

(Notes) Extra Administrative Cost for processing Wages

Additional staff employed and related administrative costs for handling administration of the
SMW application, gratuities and abolition of MPF offsetting mechanism, roughly about 1% of
wage costs.

(Note’) Employee Compensation Insurance Cost
As the cleaning industry is generalized by the Employees’ Compensation Insurance Residual
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Scheme Bureau as a high risk group with the Premium Benchmark Rate set at 3.49%, the effective
premium rate after adding the loading for past claims records would not be less than 5.5%.
Therefore, provision for this cost should not be less than 5% of the service fee / tender price or 6%
of wage costs.
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(Note?) Public Liability Insurance Cost ($30 Million Coverage)
The cost is usually not less than 3% of Wages. If unlimited liabilities which might or might not
be caused by any cleaning work are imposed on the contractor, there will be substantial additional
cost, subject to a risk assessment to cover all uninsured items and the “warranty coverage cost”
levied by the insurance company for any claims compensation.

(Note?) Operating Cost
Supervision of contract operation, administrative support, training certification and financial
expenses should be assessed according to the company’s yearly outgoings for these items.
Generally they are about 5 - 10 % of employees’ wage expenses. The higher quality of service
required, the higher expenses will be for supervisory service personnel.

(Note!?) Materials & Equipment Cost
- Cleaning machinery and equipment about 4%
- Cleaning materials and tools about 5%

(Note!!') Other Expenses Not Included
Other expenses such as waste trucking fees, wages and costs for mobile service teams, waste

separation expenses or other extra services and sundry expenses have not been included. They
should also be calculated according to specific service requirements case by case.
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3 nES (EFRRE)
RETH< = (2FE1FHE + 2FB8KRMAx) ~12x5%
= (993,600 + $25,800) =12 x 5%= $497.50 / =

() pES (BFiTERE)
WEEH< = (EFETHE + EFENRRBHE + TFBEM=) + 12Xx5%
= (393,600 + $15,600 + $25,800) +12 x 5%= $562.50 / B
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(57 B/ BRBREPERES (EFKEE)

Hsz -
2019 F 4 B 1 BR® » BUSIMNIRBSHELZRESZENDR 12 BR0EE = - 8
REBITER 6% - BUBYMERBRIRETENENRBRB TP -

$9,950 x 6% = $597

U3

EHEBOENRSEST

ST = (81%% + BRFEXX) = ($7,800 + $2,150) = $9,950
(ETHEES )x2/3 - 12 — (BT HERS:)

$9,950 x 2/3 <+ 12 <+ $9,950 = 5.56%

* BEIHEE 6% HEEABE - HEETE ¢ $9,950 x 6% = $597

2025 F ANV ERBSRBRBE U RELEHRCBETED -

2025 FHURRETHDEEIE - BENEHE / RERBTEIATREIED - BEH2ABEIIR
F - BRRIESNEHNE / REBRBLEIMER 1% - BRPANENIEENENE / RERAE
[BEFBRITITERER

_._5b

(58 B /& HARR #5<E A= H
{5 -

2019 F 4 B 1 BR® - NIMNIBRBESHNELEEGESZENDR 12 BREE—£iw - 18
SERERBTED 6% - BXIYIBEREE IS BVERBE IR MIRA = PH0R -
$11,250 x 6% = 3675

EHESNEHRBEE

STHIER> = (E1H% + "EBFE + B> ) = (37,800 + $1,300 + $2,150) = $11,250
(ETHERE )x2/3 - 12 + (BLHEES:)

$11,250x 2/3 = 12 = $11,250 = 5.56%

* ERFESE 6% HMTAES - HEFTE : $11,250 x 6% = $675

2025 Fe AV EHERRIIRBE TR BEEEHRRCRETHID -

2025 FHVEBETENEEIE - ESENE / RERBZEEATERED - BEEFIFREIIK
P - BARESNENE  REBRBLRIMAR 1% » SREANENVIEENERE / RIS -
BEFSIOTIIGHER

(") BBRIgCEIMNTHE
HERIETE - SANEAESRBETENPMEBINENN THEBRSNA - NWRE LHER~ 1% °
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() BTRBER
BRERTEDRESHERRIBSEESMNASARITE - REBREER 3.49% BIIBER
BERIFPORIMIINE - (SSHRETRDR 5.5% - RIVRETEDRIRERE / ZEN 5% AT ERA

59 6% °

(7)) ABEERE (M 3,000 BRER%E )
RBE—RRDRTEMAY 3% - N EBR AN S AR ERS TSRS RSN ED
MEINET - ANSTAERNSERSTFNEERES ES] - DI EANSHS ROVEEEE

fR B AHG A AIBI0

(52 ) E8&
SNEEES  THE 5158 R BERRNEATEFIREEH B BIFTS - —RIE
ARE LFERH) 5% £ 10% - RFEEREKAS - BERFASNREBELAD -

(i2") wERS
EMLSREL I 49,
SEMRNETEN 5%

N
N

N

N

/

(') HtnBRSEt
HnBRUEYEEs  I\ERER TESHS - B EEADEHEINEEREEZER » 29

BEEERBIEE -
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ATAL ENGINEERING LTD LT I2ERAT
13/F, Island Place Tower BEIBREB 510 57

510 King's Road, North Point, HK @ A TA L BEBEAE 1318

AGEE

Tel : (852) 2561 8278 B|EE 1 (852) 2561 8278
Fax : (852) 2565 7638 BE : (852) 2565 7638
E-mail : info.env@atal.com &S : info.env@atal.com
Website : www.atal.com 8L www.atal.com
Contact Person : i SN

Mr. Steven K H Lai ZRIRIETTE

BAGUIO GREEN GROUP EEREEE

Unit A, 4/F Dragon Industrial Building, za 1% NEEHRRBEME 93 57
No 93 King Lam Street, Lai Chi Kok, Kln. BAGUIO #EWHTEAB4BAR
Tel : (852) 3443 6358 &5 1 (852) 3443 6358
Fax : (852) 2544 8668 [BE : (852) 2544 8668
E-mail : kitson.ng@baguio.com.hk EH : kitson.ng@baguio.com.hk
Website : www.baguio.com.hk B © www.baguio.com.hk
Scope of Business : IR

Chemical Waste Collection & Disposal CEEMINENRE
Clinical Waste Disposal EEREYRIE

Collection of Recyclables OBIREEYIINEE

Exterior Wall Cleaning INEBIB LT

General Cleaning Service —RBRIRFS

Pest, Rodent & Termite Control Services W a2 58 B RS

Organic Waste Composting BHIER

Solid Waste Collection & Disposal BRI EREIE
Contact Person : BB AS -

Mr Kitson Ng RBPITE
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Company Listing

AGEE

BEST RESULT ENVIRONMENTAL SERVICES LTD

Suite 1906-1908, 19/F, Skyline Tower,

39 Wang Kwong Road, Kowloon Bay, Kowloon
Tel :(852) 3112 7282

Fax : (852) 3112 7262

E-mail : bestresult@sino-environmental.com
Website : www.sino-propertyservices.com
Contact Person :

Mr Alfred Cheung

BROAD CAPITAL LTD

IBEIRERZERAT

NEEBLHNE 39 WAKES

19 12 1906-1908 &

&6 (852) 3112 7282

[BE : (852) 3112 7262

S : bestresult@sino-environmental.com
#81L : www.sino-propertyservices.com

i SYN=IE

RKHEIE

EERFBRFEEIRAT

9/F Golden Centre, 188 Des Voeux Road Central
Hong Kong

Tel :(852) 3188 2960

Fax : (852) 3188 5335

E-mail : broadcapitaladmin@hld.com

Contact Person :

Mr. Wong Chin Sing

CENTURYAN ENVIRONMENTAL SERVICES GROUP LTD

SBBEBD 188 FEPINV1E

i

4 1 (852) 3188 2960

=H :(852) 31885335

&%) : broadcapitaladmin@hld.com
i SYN=SIE

EERTE

[m]

am

i URRIRBEEBRAT

9/F, Lee Garden Five

18 Hysan Avenue, Causeway Bay, HK
Tel : (852) 2577 4098

Fax : (852) 2577 7858

E-mail : sammy.yan@centuryan.com
Website : www.centuryan.com
Contact Person :

Ms Samantha Yan

B BINRESESE 18 3%
METH 9 &

&5 : (852) 2577 4098
[BHE : (852) 2577 7858

&4 : sammy.yan@centuryan.com
fEHE © www.centuryan.com
S A S -

Bz £
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Company Listing

CHINA HARBOUR ENGINEERING COMPANY LTD PEEE T IZ8REENT
19/F, China Harbour Building BBILAEEE 370-374 37
370-374 King's Road, North Point, HK REXRE 1912

Tel :(852) 2887 8118 &5 : (852) 2887 8118

Fax : (852) 2570 2135 BH : (852) 2570 2135
E-mail : kenny.yu@chechk.com &% : kenny.yu@chechk.com
Website : www.chechk.com #EHE - www.chechk.com
Contact Person : BHEAE -

Mr Kenny Yu Yung Hong RERTE

CHUN WUI KEE COMPANY LTD BE8aRAY

Flat E, 18/F, Capital Trade Centre, NEEBEBRER 62 5%

62 Tsun Yip Street, Kwun Tong, Kowloon REBDOWISEBEF

Tel : (852) 2191 3888 &5 1 (852) 2191 3888

Fax : (852) 2191 3328 BE : (852)2191 3328
E-mail : wai@chunwuikee.com T : wai@chunwuikee.com
Contact Person : BHEAE -

Mr Cheng Ping Wai ERIR St

Flat 15, 8/F, Block A, Hi-Tech Industrial Centre MREBOMET 521 57
5-21 Pak Tin Par Street, Tsuen Wan, NT ENTHEDNAESIE15ZR
Tel :(852) 2721 0366 &6 : (852) 2721 0366

Fax : (852) 2722 1057 [BE : (852) 2722 1057
E-mail : citifame@netvigator.com &L : citifame@netvigator.com
Website : www.citifame.com #81E - www.citifame.com
Contact Person : e YN=

Mr Albert Cheung SRERMESTE

E & K CLEANING SERVICES LTD HRSRIIEGRAT
Unit 3505, 35/F, King Palace Plaza, EESDEE 52A REZEESR
No. 52A Sha Tsui Road, Tsuen Wan, 3512 3505 ¥

N.T., Hong Kong.

Tel : (852) 2357 0583 856 : (852) 2357 0583

Fax : (852) 2389 8453 BBE : (852) 2389 8453
E-mail : services@ekcsl.com.hk B : services@ekesl.com.hk
Website : www.ekesl.com.hk #BIE © www.ekesl.com.hk
Contact Person : BHEAE -

Mr Joe Lam MEEFE
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-

T

FAR EAST LANDFILL TECHNOLOGIES LTD

P.O. Box 542, Fanling Post Office, Hong Kong
Tel :(852) 2674 6899

Fax : (852) 2674 0696

E-mail : johnson.kan@veolia.com

Contact Person :

Mr Johnson Kan

ERRRINMERBREAT

BB EHIEHE 542 T8

&E5h © (852) 2674 6899

[BE : (852) 2674 0696

& : johnson.kan@veolia.com
i SYN=IE

RIRLETE

HONG KONG CLEANING ASSOCIATION LTD

Flat F, 10/F, Block 1, Kwai Tak Industrial Centre,

33 Kwai Tak Street, Kwai Chung,
New Territories, Hong Kong.

Tel : (852) 2744 1793

Fax : (852) 2370 1953

E-mail : hkcapan@hotmail.com
Website : www.hk-ca.com
Contact Person :

Mr Peter Pan

HONG KONG LANDFILL RESTORATION GROUP LTD

S5 RBBEEANT

R REEAE 33 57
EEBTHEDPNE 1 EZI0BFZE

&5 1 (852) 2744 1793
X : (852) 2370 1953
& : hkcapan@hotmail.com
83k © www.hk-ca.com

s A8 -

BERITE

58D LEERAY

19/F, China Harbour Building

370-374 King's Road, North Point, HK
Tel :(852) 2887 8118 /2307 1122
Fax : (852) 2570 2135/2887 3014
E-mail : kenny.yu@chechk.com
Contact Person :

Mr Kenny Yu

BEILBRES 370-374 %
RERE 1912

&35 : (852) 2887 8118 /2307 1122
fBBE : (852) 2570 2135/ 2887 3014
& H : kenny.yu@chechk.com
BHBAS -

RIBRITE
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AGEE:

I & B CLEANING EQUIPMENT LTD

Flat 6, 11/F, Wah Wai Industrial Centre
38 - 40 Au Pui Wan Street, Fo Tan,
N.T. Hong Kong

Tel : (852) 2413 7370

Fax : (852) 2414 4955

E-mail : enquiry@hako.com.hk
Website : www.hako.com.hk

Contact Person :

Mr Sunny Chau / Ms Fanny Cheang

ISS FACILITY SERVICES LTD

EAHEBERAT

FFN RIS B 38-40 57
EHIEDPL 111826 =R
8855 : (852) 2413 7370
BBHE : (852) 2414 4955
FEI : enquiry@hako.com.hk
#B1E : www.hako.com.hk
BHEANS -

BESTE / BEHL T

6/F, Dorset House,

Taikoo Place, 979 King's Road,

Quarry Bay, Hong Kong

Tel : (852) 2826 9166

Fax : (852) 2869 1441

E-mail : info@hk.issworld.com

Website : www.hk.issworld.com
Contact Person :

Ms Karen Lam

SBHRBEAGH
RN 612

B=E : (352) 2826 9166
[BE : (852) 2869 1441
&EH : info@hk.issworld.com
#EIE © www.hk.issworld.com
i SYN=E

MBStz +

JOHNSON CLEANING SERVICES COMPANY LTD TEERAD

11/F, China Aerospace Centre

143 Hoi Bun Road, Kwun Tong, Kin.
Tel : (852) 25417216

Fax : (852) 2542 1202

E-mail : info@johnson-cleaning.com
Website : www.johnson-cleaning.com
Contact Person :

Mr. Terence Ng

NEEBUERAES 143 57
FRRIRZ I 11 12

&B56 : (852) 2541 7216

[BE : (852) 2542 1202

&1 : info@johnson-cleaning.com
#@3E : www.johnson-cleaning.com
i SYN=IE

hirRRE
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KARCHER LTD

Unit 01, 22/F, Westley Square, KARCHER
48 Hoi Yuen Road,

Kwun Tong, Kowloon

el :(852) 2357 5863
Fax : (852) 2357 5632
E-mail : info@.karcher.com.hk
Website : www.karcher.com/hk
Contact Person :

Mr Edward Yu

B SElRNG)

NFEEBIEFIRE 48 58
BAER 221 01 =

]

58 1 (852) 2357 5863

B : (852) 2357 5632
&5 : info@.karcher.com.hk
@I+ www.karcher.com/hk
i SYN=IE

Vv

&

MKK MARINE SERVICES LTD

Flat D, 31/F, Billion Plaza II
10 Cheung Yue Street, Cheung Sha Wan,
Kowloon, Hong Kong
el :(852) 3956 8428
Fax : (852) 3709 2088
E-mail : info@mkkmarine.com
Contact Person :

Mr. Cisse See

P L ENVIRONMENTAL LTD

Flat 1, 13/F, Goldfield Tower,
No. 53-59 Wuhu Street, Hung Hom,
Kowloon, Hong Kong.
el :(852) 23557567
Fax : (852) 2365 0030
E-mail : pl@pleltd.com
Website : www.pleltd.com
Contact Person :

Mr Liu Fu Hung

ECMAL Directory 2022 BRIEH &

NERDERBEH 103
BREZE2H 311D

855 (852) 3956 8428
[BHE : (852) 37092088
&) : info@mkkmarine.com
i SYN=E

ERNRRBELT
EBNEEREENE 53-59 37
BT 1301 =

&0 : (852) 2355 7567
BE : (852) 2365 0030
& : pl@pleltd.com
gL © www.pleltd.com
s B -

BEtiE

BEEaH
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POLLUTION & PROTECTION SERVICES LTD B RERBBEAT
Unit A, 12/F, Tower A, Capital Tower, NEENEEEESE 38 37
No. 38 Wai Yip Street, Kowloon Bay, Kowloon SHEDINAEI2IEAZR
Tel :(852) 28319918 &B55 : (852) 2831 9918
Fax : (852) 2838 0990 BE : (852) 2838 0990
E-mail : sales@hkpps.com.hk & : sales@hkpps.com.hk
Website : www.hkpps.com.hk 3L © www.hkpps.com.hk
Contact Person : L PN=IE

Mr Terry Lai KBRS

PREMIER CLEANING SERVICES LTD SBHBRARBBIRAT
17/F Dorset House, Taikoo Place, EHEBIEBAEE 979 7
979 King's Road, Quarry Bay, HK DRAE 17 12

Tel : (852) 2846 5658 55 1 (852) 2846 5658
Fax : (852) 2968 0023 BE : (852) 2968 0023
E-mail : premier@ap.jll.com E T : premier@ap.jll.com
Contact Person : i S YN=IE

Mr K'Y Tang = pvas

PRO MACHINERY & EQUIPMENT LTD LSRR IE BE AT
Unit 807, 8/F, Lai Sun Yuen Long Centre, RIS E 27 37
27 Wang Yip Street East, Yuen Long, NT REFTICEATDIL 18 807 =
Tel : (852) 2470 3080 T : (852) 2470 3080
Fax : (852) 2470 1520 —— BH : (852) 2470 1520
E-mail : promne@pro-group.com.hk ET : promne@pro-group.com.hk
Website : www.promne.com.hk fEHE © www.promne.com.hk
Contact Person : i S N=

Mr Gary Lam ML STE

S & S CLEANING CO LTD

16/F, Great Smart Tower BB ESESE 230 57

230 Wan Chai Road, Wanchai, HK RS 16 12

Tel : (852) 2529 0608 &850  (852) 2529 0608

Fax : (852) 2529 8584 BBH : (852) 2529 8584
E-mail : info@sscleaning.com.hk &BE : info@sscleaning.com.hk
Website : www.sscleaning.com.hk #84E © www.sscleaning.com.hk
Contact Person : i SYN=E

Mr Lam Mo Kong MRS
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SCIECO MOTION LIMITED RES) N BRAT

Rm 1607, 16/F, Wah Wai Centre, No. 38-40
Au Pui Wan Street, Fotan, Shatin, N.T.

Tel :(852) 3102 7608

Fax : (852) 3709 6159

E-mail : info@sciecomotion.com.hk
Website : www.sciecomotion.com.hk
Scope of Business :

Building Cleaning / Maintenance Chemical &
Equipment Supplies

Cleaning Equipment

Environmental Equipment

Waste Collection & Disposal Equipment
Waste Collection and Management Vehicle
Contact Person :

Mr Ho Ka Hong

FFDEBN R ES A 38-40 57
EHTEPN 1618 1607 &
&6 : (852) 3102 7608

[BHE : (852) 3709 6159

& : info@sciecomotion.com.hk
3L www.sciecomotion.com.hk
FHHE

BFER / BIRERKSBHLLE

RIRERIR
BN EE KBTI
BEADINEE B SR IR ES R
i EYN=IE

BIERITE

SHINY GLORY SERVICES LTD FERFEERNAT

Unit 301A, 3/F, Tower III Enterprise Square,
9 Sheung Yuet Road, Kowloon Bay, Kin

Tel :(852) 2753 7878

Fax : (852) 2753 7738

E-mail : info@shinyglory.com.hk

Website : www.shinyglory.com.hk

Contact Person :

Mr Benny Chan

SITA-ATAL JOINT VENTURE

40/F, One Taikoo Place, 979 King's Road,
Quarry Bay, Hong Kong

Tel :(852) 3922 7030

Fax : (852) 2743 7922

E-mail : kelvin.cheng@veolia.com
Contact Person :

Dr. Kelvin Cheng

NENEESIRE 95
TEES = 3 Z 301A R
B|F : (852) 2753 7878

BBHE : (852) 2753 7738

& : info@shinyglory.com.hk
#8311 : www.shinyglory.com.hk
i SYN=E

pRSRBESTE

FEZRIES
SBHRBIREE 979 7

A —E 4018

B : (852) 3922 7030

[BE : (852) 2743 7922

& : kelvin.cheng@veolia.com
BISAE -

ENREXE T
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SUI HING CHEMICAL CO LTD KL 2 ARGEREAT

Flat A & C, 3/F, Block A, City Industrial Complex RS RN 116-122 5%
116-122 Kwok Shui Road, Kwai Chung, NT WD DI A E 31 ASC T
Tel : (852) 2367 8288 g5 1 (852) 2367 8288

Fax : (852) 2368 2552 BE : (852) 2368 2552

E-mail : john@suihing.com.hk &% : john@suihing.com.hk
Website : www.suihing.com.hk 3L © www.suihing.com.hk
Contact Person : HHEAS -

Mr Tang Wing Keung X BITE

SWAN HYGIENE SERVICES LTD FERFERAT

7/F, 1111 King's Road, Taikoo Shing, HK BEANOBEEB 1111 3% 712
Tel : (852) 25121618 &35 1 (852) 2512 1618

Fax : (852) 2887 2873 [BE : (852) 2887 2873

E-mail : swan@savillsguardian.com.hk & : swan@savillsguardian.com.hk
Website : www.swanservices.com.hk fEHE - www.swanservices.com.hk
Scope of Business : E S

General Cleaning —ARE RIS

Housekeeping ERBER

Waste Management B S IRARFS

Specialized Cleaning HXER

Pest Control W22 58 5 BE RS

Contact Person : i SYN=IE

Ms. Cici Tse /8
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AGEE:

VEOLIA HONG KONG HOLDING LTD

40/F, One Taikoo Place, O VEOUIA
979 Kings Road, Quarry Bay, Hong Kong
1 :(852) 2167 8206
Fax : (852) 2827 1541
E-mail : natasha.wong@veolia.com
Website : www.veolia.cn

Contact Person :

Ms Natasha Wong

BIHRERESBERATY
BBHIRBIREE 979 %
AGIH1E 4048

855 : (852) 2167 8206

[BE : (852) 2827 1541

L icp2]
e AE -
FRfa L

: natasha.wong@veolia.com

www.veolia.cn

BRERERBERAT

WAIHONG ENVIRONMENTAL SERVICES LTD

Unit 813, 8/F AR It

Waihong Services Group

A Member of FSE Lifestyle

Chevalier Commercial Centre,

8 Wang Hoi Road, Kowloon Bay, KIn
el :(852) 3173 3888 /3173 3833

Fax : (852) 2786 1211

E-mail : info@waihong.com.hk

Website : www.waihong.com.hk

Scope of Business :

General Cleaning Services

Clinical Waste Services

Pest, Rodent & Termite Control Services

Marble Crystallization Services

Solid Waste Collection Services

Contact Person :

Ms Joey Cheung

ECMAL Directory 2022 BRIEH &

NEEBLERE S H
HTI@%EPIN 8 813 =
850 : (852) 3173 3888 /3173 3833
[BBE : (852) 2786 1211
& : info@waihong.com.hk
iyl
EHREE -
—fREIRIRFS
BEEREYRIE
% 8 BB B AR TS
E0REmEE
SRS EEYPINEE FUSIE
i SN
BRI

: www.waihong.com.hk
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L

XN ESResMBIRAT

THE WASTE TRUCK & MACHINE LTD

Shop 6, G/F, Sanford Mansion,
147 Pak Tai Street, To Kwa Wan,
Kowloon, Hong Kong

Tel : (852) 2391 2131

Fax : (852) 2789 0190

E-mail : wingkailaw(@winhoi.com
Website : www.winhoi.com
Contact Person :

Mr Law Wing Kai

WAYLUNG WASTE SERVICES LTD

Flat 703-704, 7/F, Fuk Shing Commercial Building,

NBEE LA TE 147 5k
IRfEAE 6 SRHDEE

&0 ¢ (852) 2391 2131

BE : (852) 2789 0190

EHS . wingkailaw@winhoi.com
@i © www.winhoi.com

i SYN=E

FESORITE

BN RIEERAT

K FELLEPIE 28 37

28 On Lok Mun Street,

Fanling, New Territories
Tel : (852) 2653 7738
Fax : (852) 2650 0063

-

E-mail : sales@waylung.com.hk

Website : https://www.veolia.cn/en/business-cases/
waylung-waste-services

Scope of Business :

Commercial & Industrial Waste Management
Liquid Waste Disposal

Chemical and Clinical Waste Disposal

Food Waste (Organic) Collection

Cleaning Works in Confined Space

Smart Resource Recovery & Recycling
Contact Person :

Mr Marcus Tso

WAYLUNG o
#iE

TBANEZEAE 703-704 =

gE5h 1 (852) 2653 7738
[BE : (852) 2650 0063
&E4f : sales@waylung.com.hk
#8  JIf : https://www.veolia.cn/en/business-
cases/waylung-waste-services
EHEE -

TSR YINEE

ARESREY) i1

CBEEY) R BRI ES
BitR (B ) &
BEAZEEEIE TIE
SreBEROBCHR

i SYN=IE

83k E
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AR

WINSON GROUP HONG KONG LTD

Unit 01-02, 9/F, The Octagon, No. 6

wp
KIE & B & &

Winson Group Hong Kong

Sha Tsui Road, Tsuen Wan, New Territories
Tel : (852) 2156 3388

Fax : (852) 2751 6681

E-mail : info@winsongrouphk.com

Website : www.winsongrouphk.com

Scope of Business :

Environmental Hygiene and Related Services
Airline Catering Support Services

Pest Management Services

Contact Person :

Ms Tannie Sze

NEEESBEREAT

BBFAREEDIEB 6 57
RERKOINIIE01-02F
&E50 © (852) 2156 3388

[BE : (852) 2751 6681

& : info@winsongrouphk.com
#E3L : www.winsongrouphk.com
FHEE -

IRIERE RABREARTS

Nz E AN E AR

2 IFEIRRFS

S YN=E

e

WISDOM FACILITY MANAGEMENT CO LTD

Room 05, 2/F, Wing Fat Industrial Building, 12
Wang Tai Street, Kowloon Bay, Kowloon

Tel : (852) 3425 4871

Fax : (852) 34254870

E-mail : wisdomfmel@hotmail.com

Website : www.wisdomfmcl.com

Contact Person :

Mr. Lee Tai Wai

YUN LEE MARINE HOLDINGS LTD

HERERFERNT

BNRELRE 1257
KETHERNE2E 0=

B=E : (852) 3425 4871

BBHE : (852) 3425 4870

& : wisdomfmel@hotmail.com
@3 - www.wisdomfmcl.com

i S YN=IE

& YNESivias

B BSEREIREAY

Office Nos. 2 & 3,10/F., Omega Plaza, 32-34A
Dundas Street, Mong Kok, Kowloon, HK

Tel :(852) 2771 1825

Fax : (852) 2388 1370

E-mail : info@yunlee.com.hk

Website : www.yunlee.com.hk

Contact Person :

Mr Chow Wai Ming

SBNERAST TH 32-34A
EES 101 2-3 =

55 : (852) 2771 1825

[BH : (852) 2388 1370

&Bf : info@yunlee.com.hk
#E31E © www.yunlee.com.hk

i Y N=

BIE8TE
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Service / Product Index

AR#5 / E % 5l

SERVICE / PRODUCT INDEX

Automatic Petrol-Interceptors
(Car Parks) Cleaning Services
Waylung Waste Services Ltd

Building Cleaning / Maintenance Chemical &
Equipment Supplies
Scieco Motion Ltd

Carpet & Rug Cleaning Service
Citifame Co Ltd
Winson Group Hong Kong Ltd

Chemical Waste Collection & Disposal
Baguio Green Group

Waylung Waste Services Ltd

Cleaning Equipment
Scieco Motion Ltd

Clinical Waste Disposal
Baguio Green Group
Waihong Environmental Services Ltd

Waylung Waste Services Ltd

Collection of Recyclables
Baguio Green Group

Waylung Waste Services Ltd

Contaminated Soil Remediation
Waylung Waste Services Ltd

AR %5 /| = mm & 5l
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Service / Product Index

AR %5 / % 5l

SERVICE / PRODUCT INDEX

AR #5 /| & & 5l

Desludging Services

Waylung Waste Services Ltd

Drain Cleaning Services

Waylung Waste Services Ltd

Environmental Equipment
Scieco Motion Ltd

Exterior Wall Cleaning
Baguio Green Group

Winson Group Hong Kong Ltd

Food ( Organic ) Waste Collection Services
Waylung Waste Services Ltd

General Cleaning Service

Baguio Green Group

Citifame Co Ltd

Swan Hygiene Services Ltd

Waihong Environmental Services Ltd
Waylung Waste Services Ltd

Winson Group Hong Kong Ltd

Grease Trap Cleaning Services

Waylung Waste Services Ltd

Kitchen Cleaning Service
Citifame Co Ltd

Swan Hygiene Services Ltd
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Service / Product Index

AR%5 /| EfE 5l

SERVICE / PRODUCT INDEX

Liquid Waste Removal Service

Waylung Waste Services Ltd

Marble Crystallization Maintenance

Waihong Environmental Services Ltd

Office Cleaning Service
Citifame Co Ltd
Swan Hygiene Services Ltd

Winson Group Hong Kong Ltd

Organic Waste Composting

Baguio Green Group

Pest, Rodent & Termite Control Services
Baguio Green Group

Swan Hygiene Services Ltd

Waihong Environmental Services Ltd

Winson Group Hong Kong Ltd

Rental of Smart Waste & Recyclables
Handling Equipment
Waylung Waste Services Ltd

Septic Tank Cleaning
Waylung Waste Services Ltd

AR %5 /| = mm & 5l
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Service / Product Index

BR¥5 | EMmE 5|

SERVICE / PRODUCT INDEX

Solid Waste Collection & Disposal
Baguio Green Group

Waihong Environmental Services Ltd
Waylung Waste Services Ltd

Winson Group Hong Kong Ltd

Stone Care & Restoration
Swan Hygiene Services Ltd

Winson Group Hong Kong Ltd

Sump Pit Cleaning
Waylung Waste Services Ltd

Used Oil & Contaminated QOily
Wastewater Collection
Waylung Waste Services Ltd

Waste Collection & Disposal Equipment
Professional Environmental Engineering Ltd

Scieco Motion Ltd

Waste Collection & Management Vehicle
Scieco Motion Ltd

Wastewater Disposal

Waylung Waste Services Ltd

AR %5 /| = & 5l
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Advertisers Index

ESX PRSI
BAGUIO GREEN GROUP BEReCEE
CIMC VEHICALES (HK) LTD (PEEESH ( B8 ) BRAD
FAT KEE STEVEDORES LTD BEOEWERAD
SCIECO MOTION LTD REEENIRIRAT)
SWAN HYGIENE SERVICES LTD HEREERAT

WAIHONG ENVIRONMENTAL SERVICES LTD

WAYLUNG WASTE SERVICES LTD

WINSON GROUP HONG KONG LTD
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www.baguio.com.hk

f il‘l BaguioGreenGroup


www.baguio.com.hk

CIMCI| VEHICLES
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CIMC Vehicles (HK) Limited

Rm C, 1203 China United Plaza, 1008 Tai Nam West st., Lai Chi Kok, Kin., HK
Tel: 852 2310 2698 Fax:852 2489 2615
Email: hwah@netvigator.com Website: www.cimc.com

\\
b


www.cimc.com

SPECIALISTS IN ADVANCED
WASTE MANAGEMENT LOGISTICS
REBRHEEMR SREFHE-—F

Comprehensive Land and Marine Transport Solutions e
Specialised Equipment @ Customised Operating Systems e
Leaders in Marine Design, Shipbuilding and Management e
The Essential Logistics Link

SEEEERAALE o FREXKIE o RERMRT 0
ERLAEERET ~ BENEEATHA o BEYIRWERM

I
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Committed to Advancing Waste Management Practices HEIEH B 27 B O MBI R IF

> 273 A I\ E Ll EERRETRERAR

FKS )%& =G 1%% Jﬁ MR ';] I e WANG TAK ENGINEERING & SHIPBUILDING

N Fat Kee Stevedores Ltd. W_nﬁl COMPANY LIMITED
14B, Waylee Industrial Centre, 30-38 Tsuen King Circuit, " Wang Tak Building, 85 Hing Wah Street West,
Tsuen Wan, N.T., Hong Kong Lai Chi Kok, Kowloan, Hong Kong
ERFALEERE30-38% FEAT#P00488% ERN S AREHFESSRRERE
Email : enquiries@fkstev.com Email : info@wangtak.com.hk

Website : www.ikstev.com Website : www.wangtak.com.hk



www.fkstev.com
www.wangtak.com.hk

BUCHER
municipal () Johnston / EESEIFRE
/8 ERE AN

EFFJ'_tnRD ?:W&Eﬂﬁﬂq
a&BCHybrid;E & &h 77
¥R LVEsRET Rl R U LIEEE
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N BEFHHERAT S sBO00R iR o6miors
Room 1607, 16/F, Wah Wai Centre, No38-40 Au Pui Wan Street, Fotan, Shatin,N.T. Hong Kong
Scieco Motion Limited  #itw/www.sciecomotion.comhk {§IF/+852 37096159 %H E/ info@sciecomotion.com.hk

SYETEE ML +852 3102 7608 _


www.sciecomotion.com.hk

SWAN@

Swan Hygiene Services Limited

B 1 AR 75 B R 22 8]

General
Hygienic Cleaning
e B Rk

Hotel Kitchen Deep Hygienic
Cleanil}g Cleaning
B EER ' T EBE R IR
BR %% :
.H.q.tel /' Specialized
Housekeeping Service
Service ) HitsE
BIEEE RS BRI

Pest Control
Service

w8 E B BIR%

EFEXGHAESE 111158718 aX L
7/F, 1111 King’s Road, Taikoo Shing, Hong Kong . Y
Tel @55 (852) 2512 1618 Fax {&#K.: (852) 2887 2873

E-mail BEB: swan@savillsguardian.com.hk 2
Website £81ik: www.swanservices.com.hk So g0°



www.swanservices.com.hk
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BONDING TO SUCCEED

ER BAMRMTFUFESME-

Over decades, Winson Holdings Hong Kong has
established hersalf os a frusted partner providing
premium service, which incorporates business
philosophy bonding fight our clients with our teams,
and thot differentiates ourselves from competitars.

B0 R0k e B

Environvmental Hygiene Services
BT -
.Y
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4 ' Wi %5 96 K % 2 B
MN ‘\ Airline Catering Support Services
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KIEZREETRAS

Winson Holdings Hong Kong Limited
ERBEMALZERAE

ated in thve Cayman islands with imited Nabifry

www.winsongrouphk.com



www.winsongrouphk.com

N mmpse
Waihong Services Group
A Member of FSE Lifestyle

We offer superior service,
we create an integrated, convenient
and safe living environment

Waihong Environmental Services Lid.
Waihong Integrated Green Services Lid.
Waihong Medicare Services Lid.
Premier Custodian Services Lid.

Unit 813, 8/F Chevalier Commmercial Centre,

8 Wang Hoi Road, Kowloon Bay, Kowloon, Hong Kong

Tel: (852) 3173 3888 / 3173 3833 Fax: (852) 2786 1211

E-mail: info@waihong.com.hk Website: hitp://www.waihong.com.hk
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RAND

TEAMWORK INTEGRITY CARING PASSION INNOVATION


www.waihong.com.hk
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Everyday we are Resourcing the world

TREFAREWNRT - THERYVNE - RALESKERE
E2REBEBYVNE - BRAZREBEIRE - BEEE
Smart Resource Recovery & Recycling - Commercial & Industrial Waste Disposal
Sewage Treatment & Cleaning of Grease Trap & Septic Tank

Chemical Waste & Clinical Waste Disposal
Cleaning Work in Confined Space - Contaminated Soil Disposal

HE.
g
WAYLUNG WASTE SERVICES LIMITED {& &2 % £ iR 32 45 R /A 5] T J E:.Zf,
AP HELMEBRERE % A S 03704 = - e
Flat 703-704, 7/F, Fuk Shing Commercial Building, 28 On Lok Mun Street, Fanling, New Territories by o 0
TEL.: (852) 2653 7738 FAX.: (852) 2650 0063 EMAIL : sales@waylung.com.hk P IAE i

WEBSITE: https://www.veolia.cn/en/business-cases/waylung-waste-services or www.waylung.com.hk PR—— -


www.waylung.com.hk
www.veolia.cn/en/business-cases/waylung-waste-services



